New
New Hires
James Bennett - Clinical
Julee Whalin - Education
David Smith - Cafeteria
Latoya Stewart - Education

Anniversaries
Olanike Audu
Silvia Perez

1 Year
7 Years

Partnership Recognition Dinner
Once again, we remind you that you are invited to join us on Thursday,
May 19, 6:00pm at Diamond Mills, located at 25 South Partition St.,
Saugerties, NY.
Awards Ceremony Honoring:
Hudson River Maritime Museum
Ulster Savings
Kiwanis Club of Kingston
Kingston Police Department
Cocktail hour at 6:00 pm, dinner served at 7:00 pm.

All-Stars for April

Dinner Menu:

Victor Pacheco - ORR
Casey Said - IT








Apple Cider Pork Shoulder with Brown Sugar Barbecue Sauce
Grilled chicken Breast with Sundried Tomato Cream Sauce, Fresh
Mozzarella & Basil Pesto
Grilled Faroe Island Salmon with Roasted Roma Tomatoes & Basil
Pesto
Seasonal Vegetable Lasagna with Ricotta & Roasted Garlic Tomato
Sauce

Principal Retirement Signups May 1st
The time has come! We know that staff has been anxiously 
awaiting the word on when they
could sign up for new accounts, or
access older accounts that have
been rolled over into the new Principal Retirement group.
Visit principal.com/Welcome and
select Get started. In just a few
clicks, you’ll set up your account and
review:



Account balance and contribution elections
Investment direction

Beneficiary designation
You can watch videos to learn more,
assess your retirement health score,
and access free tools to help you in
your budgeting and estate planning
needs once your account is created.

If you have questions or concerns
about logging in, or about your investment options, you can contact
Albert Fenical of Ulster Financial
Services at 845-338-6322 x3343. He is the gentleman who
did our recent presentation back in April.

Shop for Charity - AmazonSmile & CHK
If you're looking for a simple, automatic way for friends and family to support our mission here at CHK, you could ask
them to start their Amazon shopping at smile.amazon.com. There they can choose to set their charity of choice to CHK
and they just continue shopping as they normally would, via app or website. Charities, not for profit groups, and
schools all over the US, large and small, participate in this program.

How Does it Work?
Through the program, Amazon donates 0.5% of the purchase price
from eligible AmazonSmile purchases to the chosen charity. Since
2013 Amazon has donated over $334 million dollars to US charities
through AmazonSmile purchases. When setting your charity of
choice we are listed by our full name, The Children’s Home of Kingston.
Does It Cost More to Shop AmazonSmile?
The prices for the items you buy are the same as always, there’s no
increase in cost to you, and you can switch ourt your charity of choice as often as you like. You can also cancel your participation at any time.
Since many of us shop Amazon regularly, this is a way to have a small amounts frequently set aside for CHK without
even having to think about it. Every dollar is welcome. You’ll know that you’re shopping AmazonSmile when you see
the logo in the top left corner of the screen. It will also clearly state your charity of choice as “Supporting…” You can
also shop via AmazonSmile through your iOS or Android app.
Please consider supporting CHK this way, and
spreading the word. Our programs would be
thrilled to get a boost, no matter how small!
If you have questions about how to set up your
account for the AmazonSmile program you can
reach out to tinamartinez@chkingston.org.

Mindful Communication
The work environment can present challenges to our patience and communication skills on the best of days. Given the
pressures that we’ve all been under during the pandemic, both personally and professionally, is it any wonder if tempers are short and tensions flare up? While it’s understandable to be frustrated, it’s important to make sure that we
remember to treat each other with respect, especially when we’re communicating with others.
When in doubt about your message, look back on the classroom acronym: “THINK”. Adapting and expanding on these
principles for the adult work environment, consider also the following:
One-on-one conversations: Listen carefully to the person you’re speaking with
and make eye contact. Give them time to respond, and don’t speak over them.
What is your body language saying? Refrain from multitasking, such as browsing
on your computer or cellphone during the conversation, so that you can give
them your full attention.
Emails & Texts: Consider how your message may come across, emails can be
notorious for being tricky in regards to perceived tone. Take care to be professional and polite, and remember that your emails or texts may be distributed
beyond your original recipient. Would you want your boss or an auditor to see
what you wrote?
Group Meetings: Focus on the agenda, and be prepared. Avoid dominating the
meeting and let others have a chance to speak as well. Don’t cut off or talk over
someone else who’s speaking. Avoid treating a contentious topic as a competition or battle to be won, and instead try to find common ground.
Not only is insubordination and abuse unacceptable and actionable behavior in the workplace (see: Employee Handbook), it’s just plain counterproductive. Are you likely to get the result you want by hurling abuse or being disrespectful? I think most of us will agree that we don’t respond well to negative pressures, and are more likely to cooperate when we’re treated with respect. There really is something to be said for the old adage, “you catch more flies with
honey than you do with vinegar.” In the end, it costs us nothing to be kind.

Coming Soon: Open Enrollment
Spring is in the air, and warmer days are just around the
corner. You know what else is coming soon? Open enrollment!
Every June our staff have the opportunity to
elect or decline the various benefits that CHK
offers to all full time employees. These include:





Heavily subsidized health insurance through
CDPHP
A generous HRA account that pays over
94% of your health insurance deductible
Vision insurance
Dental insurance, with basic and enhanced options for
those who have greater dental concerns

We will be having informational meetings in June to help
employees understand their benefits. These are a great
time to get those nagging questions answered. Or, if you’d
prefer, you can make an appointment directly
with Tina Martinez in HR, our HR Generalist and
benefits specialist. She has years of benefits
experience working at CDPHP in the past and is
happy to assist employees with private, one-onone help.
You can reach out to her via email at
tinamartinez@chKingston.org, via ext. 1112, or you can
see her in person in the admin building, 2nd floor, Monday
through Friday, 8am - 4pm. Please call ahead if possible to
make sure she’s available.

Be Benefits Smart: Weight Loss & Fitness Reimbursements
CHK employees who elect our health insurance plan with
CDPHP get all kinds of fantastic perks. This time of year, as
many of us look to shed winter pounds, is a great time to
explore the weight loss and fitness reimbursements. Money back in your pocket is a fantastic way to motivate yourself to make some healthy changes in your lifestyle.

the age of 18 (soccer club fees, youth rugby, gymnastics,
etc.) can be used for the covered dependent portion and
do not require a specific number of “visits” to qualify. As
with the weight loss reimbursement, fitness providers can
be community or online based.

Eligible members need to submit for reimbursement withWeight Loss
in one year of the end of their plan year.
Receive up to $100 when you participate in a qualifying
weight management program*. Weight loss programs
Who is eligible for these benefits?
must be one of the qualified providers listed on the CDPHP  Subscribers and covered dependents of fully insured
website. This list includes programs with online and comcommercial plans.
munity based programs to fit your needs.
Don’t miss out on hundreds of dollars in potential reimFitness
bursements! There’s never been a better time than right
Eligible members can be reimbursed up to $400 per plan
now to invest in yourself.
year for going to the gym* or attending a digital fitness
class* at least 50 times in the plan year, and their covered *Some restrictions apply, see CDPHP website or call customer service for
more details and complete terms of benefit.
dependents can earn up to a combined $200 - a total of
$600 per contract! Sports activities for dependents under

Send your ideas and submissions for the newsletter to Tina Martinez in HR.
tinamartinez@chkingston.org

Mark Your Calendars

5/5 - Pay Day
5/19 - Partnership Recognition Dinner at Diamond Mills
5/19 - Pay Day
5/30 - Memorial Day Observed, NO SCHOOL

All child photographs featured in the newsletter are stock
photos to protect our youth privacy, or have releases.

